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A Welcome from the Dean

Greetings from the global family of Alpha University, a professional membership educational organization comprising a repository of professionals, scholars and educators dedicated to facilitating, evaluating, and assessing an individual’s composite knowledge.  A wide array of continuing educational opportunities are offered for members of professional organizations and associations worldwide.

      Alpha offers a multimode, interdisciplinary approach to education, bringing instruction to students who might be disadvantaged by campus attendance requirements in their desired programs of study.


Alpha represents a 2,500-year-old tradition dedicated to the enlightenment of humanity, the care of all beings, and the care of the environment.


Graduates of Alpha University are highly motivated leaders, addressing the issues that confront the global community.  They possess the intellectual integrity to express and defend their accumulation of knowledge, and they use that knowledge to work for a better tomorrow for us all.


Join us in the Alpha spirit of wisdom and compassion; come unite with us at Alpha University!

Conrad Adams, D.N.M., Ph.D.

Dean of Alpha University

The University’s Vision


Alpha University offers mature adults 25 years of age or older the opportunity to apply and formalize their extra-collegiate and experiential learning in a manner consistent with structured academic curricula.


Career adults seeking to advance their level of education, and particularly those seeking highly-specialized programs of study, come to Alpha University.


      Alpha University supports a multimode, interdisciplinary approach to learning, recognizing that education can be obtained through many avenues and varied forms.


      The curricula are organized, developed, and designed to encompass up-to-date and comprehensive knowledge in the fields of study, while remaining flexible enough to meet individual students’ needs.


      Students are challenged to develop critical academic skills, consistent with the highest qualitative standards of higher education, regardless of the program of study they pursue.


      It is Alpha University’s vision that all students should have the opportunity to seek and gain knowledge, and achieve their goals, in a manner consistent with their interests and abilities.

Faculty and Staff 

      Alpha University has used a highly selective and competitive process to assure that appointed faculty members have distinguished themselves through scholarly and/or professional achievement.  In addition, the University, through its global network has access to expert qualified individuals who assist the University and its students to achieve their goals.  The University’s faculty is a community of individuals dedicated to the highest academic standards, professional ethics and to freedom in education.

Administration

Conrad Adams, D.N.M., Ph.D., President, Academic Dean

Jenifer D. Adams, D.N.M., Ph. D., Vice President, Secretary, Registrar

John S. Jester, J.D., M.D., Ph.D., Educational Evaluator, Advisory Committee Chairman

Deborah Broussard, D.N.M., Academic Coordinator

Steven E. Adams, J.D., Legal Counsel

Advisory Committee

The University maintains and consults with a committee of advisors made up of a broad spectrum of individual specialists.  These consulting advisors provide operations advice, review and recommend curricula for the University, and consult on program and administrative matters.  All programs, educational materials; and supporting documents or materials have been evaluated and field tested among this group of third-party, volunteer, objective advisors.

      The following partial lists are indicative of the quality professional faculty and staff members Alpha University has attracted to develop and implement its programs.

Advisory Committee Members

Chairman: John S. Jester, J.D., M.D., Ph.D.

Conrad Adams, D.N.M., Ph.D. 

Jenifer D. Adams, D.N.M., Ph. D. 

Deborah Broussard, D.N.M 

Robert Otto, Ph.D. 

Linda Otto, C.Ht.

Anthony G. Ziagos, D.N.M., Ph.D.

Academic Committee

Chairman: Anthony G. Ziagos, Ph.D. 

Jenifer D. Adams, D.N.M., Ph.D.

Conrad Adams, D.N.M., Ph.D. 

Clarice G. Carter, Ph.D.

John S. Jester, J.D., M.D., Ph.D.

Rayma Ditson-Sommer, Ph.D.

Faculty/Advisors/Mentors

Conrad Adams, D.N.M., Ph.D.

Jenifer D. Adams, D.N.M., Ph.D.

Scott E. Adams, M.A.

Steven E. Adams, J.D.

Mark A. Babineaux, J.D., Ph.D.

Deborah Broussard, D.N.M.

Leonard Byrd, Ph.D.

Clarice Carter, Ph.D.

Paul G. Durbin, Ph.D.

Murray Fullman, D.P.A.

Zoilita Grant, M.S.

Sue Hall, Ph.D.

Okka Holthuis, D.N.M.

John S. Jester, J.D., D.N.M., Ph.D.

David Kato, Ph.D.

Timothy A. Kershenstien, M.D., Ph.D.

Rick G. Landry, Ph.D.

Jillian LaVelle, M. A.

Jo Ellen Lundin, M.S.W.

Barbara Lynn, Ph.D.

Kim Manning, Ph.D.

Terry Menard, Ph.D.

Leslie McIntosh, Ph.D.

Bonnie Miller, B.C.H.

Roger Moore, Ph.D.

Beverly Morse, Ph.D.

Sallye A. Mouk, D.N.M.

Sidney L. Mouk, D.C. 

Robert F. Otto, Ph.D.

Carol Perrine, B.A.B.

Judy L. Revell, R.N., Ph.D.

Patricia Scott, Ph.D. 

Rayma Ditson-Sommer, Ph.D.

Paul St. John, B.A.

L. David Wagner, Ph.D.

Dorothy Ward, Ph.D.

Anthony Ziagas, D.N.M., Ph.D.

Academic Program Objectives

·    to provide and facilitate an academic environment which allows the student to participate in non-residential programs through innovative instructional modalities

· to assist the student in evaluating and assessing collegiate and experiential studies for academic credit

· to guide and assist the student in a program leading to the completion or advancement in degree requirements

· to serve as a research and reference center for students and alumni

Legal Authority


Alpha University  is chartered under the laws of the State of Nevada as an autonomous, non-profit 501 (c) (3) institution offering education for members of various professional organizations.  The University does not accept state or federal aid.  The University was founded under the constitutional doctrine of separation of Church and State, and the universal doctrine of freedom of choice in the pursuit of education. 


Alpha University is legally authorized as an institution of higher education, and as such has the legal authority to grant degrees.  Informational offices are maintained at 4664 Constitution Avenue, Suite 140C, Baton Rouge, Louisiana 70808-3218, phone 251-545-7345.

Accreditations, Affiliations and Associations

      The National Accreditation of Colleges and Schools issued its national accreditation to Alpha University on September 11, 2008.  Alpha University degrees are widely accepted by public, private, and professional employers and organizations.  Degrees are offered to those who seek to distinguish themselves as professional  individuals of intellectual integrity.  


The process of accreditation was initiated as a means to approve educational institutions for state and federal financial aid programs.  There is no federal authority over educational institutions in the United States.  Individual states have assumed varying degrees of authority over educational institutions, but have no authority in the establishment or regulation of religious or spiritual educational institutions.


Accreditation does not guarantee acceptance of credit earned from one institution by another, nor can any educational institution guarantee that its graduates will be recognized as such by employers, licensing boards, or professional certifying organizations.  Acceptance of credits and degrees is the prerogative of the institution or employer.


Each state and its respective licensing boards set standards and policies pertaining to degree acceptance and licensing requirements.  All university degrees are equal under the law.  If licensing or certification is the ultimate goal of a student’s program, the student is well-advised to inquire of the licensing agency what their particular requirements are before the student enrolls in any educational institution.

  The following is a partial list of Alpha University’s accreditations, affiliations and professional associations.

Academy for Continued Hypnosis Education

A. M. Krasner, Ph.D. 

Alpha Motivation Institute

American Alternative Medical Association Accreditation 

American Association of Drugless Practitioners Accreditation

Balance 4 Life

Belmont Hypnotherapy Centre

Bristol Hypnotherapy Depression Clinic - UK
California Hypnotherapy Academy

Caribbean Infinity Institute

ChrisHaven Foundation

Colorado School of Counseling Hypnotherapy

Eternal Light Naturopathic & Weight Management Centre

Focused Solutions Hypnotherapy

Full Circle Hypnosis

Gulf South Hypnotherapy Association

Indian Board of Alternative Medicines

Infinity Hypnosis Institute

Institut International de Formation et de Ressourcement

Institute for Ethical and Clinical Hypnosis

Interfaith Fellowship Institute

International Alliance of Professional Hypnotists
International Alternative Medical Association

International Association of Counselors & Therapists

International College of Bio-nutrition Accreditation

International Distance Education Association

International Hypnosis Federation

International Medical & Dental Hypnotherapy Association

Institute of Dynamic Hypnotherapy

John Lee Hypnotherapy Centre

Listen to the Children Foundation

Louisiana Hypnotherapy Organization

Moore Institute of Hypnotherapy

Motivational Institute of Hypnosis

National Accreditation for Colleges & Schools

Oscoda Training Institute

San Diego Hypnosis 

Traditional Therapies & Counseling Education Clinic

Yamuni Education Services

Yamuni Institute of Healing Arts

Tuition and Fees


Alpha University bases its tuition on the number of semester units to be taken in any given program of study.  There are no hidden fees. All students are advised of the tuition and fees for their particular program at the time of their acceptance into the program by the Information Office.

Tuition And Fee Schedule Per Semester Credit

Bachelor  Degree  Program                         $ 115 per semester credit

Master Degree Program                              $ 135 per semester credit

Doctorate Degree Program                         $ 150 per semester credit
Tuition is based on the number of credits to be completed.

      Credit awarded for prior learning / training / work experience is NOT charged at these rates.  Academic transfer credit is accepted on a no fee basis.

Minimum and Maximum Degree Costs

                         Degree                                            Minimum                            Maximum

Bachelor’s        
                           $ 1,965          
          
$   9,850





Master’s     
                           $ 4,115                      
$ 18,625

Doctorate                             
   $ 6,665                       
$ 41,125

      These costs do not include text books, workbooks or evaluation fees, which vary by course.

Evaluation and Assessment for Prior Credit


The University retains the services of a professional independent education evaluator, John Jester, J.D., Ph.D. and uses a portfolio assessment approach in evaluating each student’s achievement.  All transfer credits are evaluated in relation to the student’s designated degree program, and in correlation to the quality of Alpha University’s curriculum structure.  The Dean, upon advise of the evaluator, has final authority on the acceptance of credits in transfer and the institutions from which credit is acceptable. 

Credit by Examination

The University offers credit by examination and accepts credit from several testing programs and from more than four hundred (400) evaluative examinations.  The University offers challenge examination opportunities to students who feel they have the competency level to challenge a course or subject.  The Faculty Advisor and the Dean must approve any request for credit by examination.  Details are available upon request.


Other Sources for Credit


The University evaluates and assesses credit from many areas, including:

1. military courses and training

2. licenses and certifications

3. continuing education courses and certificates

4. agency and organizational instructional programs

5. documented personal achievement

Composite Credit Bank Services


The University offers a composite credit bank service to students who wish to consolidate documented university-level credits from several sources in a single transcript.


The composite credit bank transcript may or may not be accepted by other institutions, and the student may be required to provide transcripts from previously attended institutions when applying or transferring credit to Alpha University or another institution.  Each institution determines its own policy on the acceptance of another institution’s credit in transfer.


The University charges a one-time fee of $365.00 for the composite transcript.  Students must submit the standard Alpha University Request for Transcript form before a composite transcript will be forwarded to a third party.

Financial Aid

        Financial aid in the form of tuition waivers, scholarships and fellowships is awarded on a merit basis.  All prospective students are automatically considered for such merit based financial aid.

Text Fees

       Text fees are separate from tuition, vary with courses and credits to be completed, and are presented at the time of enrollment.  Most course materials are offered to students on a low cost or no cost rental basis to help minimize the student’s expenses.

Payment Options

1. Payment in full at enrollment.

2. Payment of 50% at enrollment and 50% within 90 days.

3. Payment of 20% at enrollment and monthly payments of not less than $300.00 billed directly to your VISA or MASTERCARD. No degree will be conferred and no transcript will be issued until all academic and financial requirements have been met.

4. Private commercial financing is available.  Contact the Information Office for details.

Faculty Advisor/Mentor


All students enrolled in the University must have an assigned Faculty Advisor/Mentor.


The role of the Faculty Advisor/Mentor is to assist the student and monitor the student’s progress.  Using curriculum guidelines, the Faculty Advisor/Mentor assists the student in identifying resources and utilizing academic skills to complete course work.  The Faculty Advisor/Mentor takes an active role in directing the student toward achieving academic goals by proctoring examinations, structuring independent study and projects, evaluating course work, and, on completion of all requirements, by recommending the student for graduation.


Faculty Advisors/Mentors are selected on the basis of their scholarly achievements, and on the basis of their expertise in the student’s particular program of study.


All students are expected to consult with their Faculty Advisor/Mentor on a regular basis, at least once every thirty (30) days.

.    

Refunds 


Tuition is refundable, as detailed below, when proper notice is provided to the University of withdrawal from a program or cancellation of a student’s application.  Notice to the University must be sent by certified mail, and the date of receipt of the notice by the University shall be the official date of notice.  Refunds of unearned prepaid tuition, fees and other charges shall be made by the University in the following manner within thirty (30) days of termination.

a. If cancellation occurs within seventy-two (72) hours of enrollment date, all money paid by the prospective student shall be refunded.

b. If cancellation occurs after seventy-two (72) hours of enrolment date, but before classes begin or correspondence materials are delivered, a refund shall be made of all money paid except the registration fee.

c. If cancellation occurs after classes begin or after shipment of correspondence materials, a pro rata refund will be made of all unearned prepaid tuition, fees and charges for books and supplies not issued to the student.  Once books and supplies are issued and received by students, these become the property of students and refunds may be made only at the discretion of the university.

d.
A full refund is due students whose contracted educational services are denied by the school as a result of economic or academic fraud.

Application, evaluation, assessment, and challenge exam fees are one-time fees, and are not refundable.

Transcript Fees


Transcript fees are $10.00 per single transcript, plus mailing costs, unless multiple transcripts are requested at the same time.  When more than one transcript is requested, the fee will be $10.00 for the first transcript and $5.00 for each additional transcript, plus mailing costs.


Students must use the Alpha University Request for Transcript form before transcripts will be forwarded to a third party.


Only unofficial transcripts, stamped “Issued to Student,” are issued to students.  Official transcripts must include the name and address of the third party to whom the transcript is being sent.


No grade, transcript, certificate or diploma will be issued until all financial obligations are met.

Ethical Conduct of the Student


The student agrees to abide by ethical standards in the pursuit of his or her degree.  These standards prohibit submitting course work in any form, whether by essay or examination, which is not the student’s own work.


The University reserves the right to suspend all academic activity by a student, should any question be raised regarding the ethical conduct of the student.  The University also reserves the right to withhold the conferring of a degree for any unacceptable practices involving falsified documentation or examinations, and/or plagiarism.


The University may hold an inquiry to investigate any improprieties, and may, on evidence, revoke a student’s degree status.

Grading System

      All degree programs require that the student maintain a minimum grade point average.

                       Degree                                                Minimum Point Average

                       Bachelor’s



                  2.0 (C)

                       Master’s



                  3.0 (B)

                       Doctorate



                  3.0 (B)

Grade Equivalents

                       Grade


          Percentage
                Grade Point


                            A                          
        91-100
            
4.0



B


     
  81-  90
       
   
3.0



C

          

 71-  80


2.0



D



 61-  70


1.0

F



 60 or less

               0 

Administrative Symbols

AU               

            Audit/No Credit

W           
Withdrawal 

NC              

            No Credit

CR        
Credit

EEC           

            Evaluation/Examination Credit

TR CR       

            Transfer Credit

Administrative Policies and Procedures

Probationary Status


Students accepted on a probationary status must demonstrate the ability to complete their first semester’s course work.  If satisfactory progress is not demonstrated by the end of the first semester, the student is subject to dismissal from the University. All probationary students are under the direct supervision of the Dean.

Withdrawal


Students wishing to withdraw after enrollment in a degree program must submit a written request for withdrawal to the Director of Admissions and Records.

Administrative Withdrawal


The University may issue an administrative withdrawal for any student on the grounds of inappropriate ethical conduct, failure to meet academic requirements, or non-payment of scheduled tuition fees.  Refunds of fees will be made to the student in accordance with the University’s refund policies.  Administrative withdrawal may be appealed.  

Leave of Absence


A student may request a leave of absence by writing to the Director of Admissions and Records.  If approved, the leave of absence may be granted for a maximum of six (6) months.  Verified illness or injury are the only circumstances under which leaves of absence are routinely approved.


Students returning from leave of absence must abide by the tuition and course requirements in effect at the time their leave was granted.

Academic Probation


Students failing to maintain a cumulative grade point average as specified for each degree program will be subject to academic probation.  Additional oversight by their Faculty Advisor/Mentor, additional counseling, and/or additional course work may be given to assist the student in improving academic skills.  Students whose skills do not satisfactorily improve are subject to dismissal from the University.  The Dean determines the period of academic probation on a case-by-case basis.

Right of Appeal


Students have the right to petition for review of academic and administrative regulations and/or decisions when unusual circumstances exist.  Any appeal process, including hearings and proceedings, will be structured in the best interest of the students and the University.  Students appealing a decision or petitioning for review of a regulation may request that their Faculty Advisor/Mentor intercede on their behalf, or represent them in the process.  This will be respected by the University where no conflict is created between the Faculty Advisor/Mentor’s obligations of the student and to the University.

Release of Educational Records


Release of educational records to a third party is prohibited, under the Family Education Rights and Privacy Act of 1974, without prior written consent of the student to release the information.  All inquiries to the University from third parties are given limited information.  Further details on release of records, transcripts, etc., are available from the Director of Admissions and Records.

Non-Discrimination Policy


Alpha University complies with Titles VI and VII of the Civil Rights Act of 1964, and with Title IX of the Educational Amendments of 1972.  The University does not discriminate on the basis of race, color, creed, national origin, sex, age, or handicapped/disabled status in any of its policies, practices, or procedures.


Alpha University does give preference to handicapped and/or disabled individuals, those who are disadvantaged by the requirements of residential attendance, and to those students whose religious beliefs may require special consideration.

Career Placement Assistance


The University does not maintain a career placement assistance office.  The University does respond to employers seeking recommendations, and periodically advises students on general career information and placements.

Financial Aid


The University provides financial aid in the forms of scholarships, fellowships, and reductions in tuition.  Such aid is offered by the University to those students determined to be in special circumstances and in need of financial aid.


Alpha University does not participate in federal or state aid programs, nor does it participate in student loan programs as part of its financial aid package.  The University does, however, encourage and participate in employer tuition reimbursement programs.

International Students


Alpha University accepts students from any geographic location.  All international students must meet the same of equivalent requirements as expected of United States students.  All course work must be completed in the English language, or be translated into English by a sword translator.  The University  can arrange for Faculty Advisors/ Mentors for international students.

Reference, Research, and Educational Materials


The University’s programs are designed for off-campus studies.  Emphasis is placed on ensuring that students have at their disposal the necessary reference, research, and educational materials to support their programs of study.  The University maintains agreements with publishers world-wide to permit  students access to more than 750,000 titles.  In addition, the University serves as a resource center to assist educators, professionals, and graduates who wish to pursue further studies.


Alpha University has affiliate agreements with other institutions internationally.  The Information Office can direct inquiries regarding foreign programs of study to the proper institution for response.

Holidays

      Alpha University observes all customary U. S. holidays and offices will be closed on those days.  Additionally, Monday before Mardi Gras and Mardi Gras day are considered holidays.  Generally, Alpha University holidays will follow those days that are observed by U.S. banks and other financial institutions, as well as those observed by United States governmental offices.

Programs of Study

Undergraduate (Bachelor’s ) Degrees

Bachelor of Science in Behavioral Sciences  (B.S.)

Bachelor of Business Administration (B.B.A.)

Bachelor of Science in Criminal Justice (B.S.C.J.)

Bachelor of Science in Health Sciences (B.S.H.S.)

Bachelor of Science in Religious Studies (B.S.R.S.)

Prerequisites for Bachelor  Programs: High School Diploma  or Equivalent, 2 Years of College or 

Equivalent and Age 25 or Older*

Graduate (Master’s) Degrees

Master of Science in Behavioral Sciences (M.S.)

Master of Business Administration (M.B.A.)

Master of Science in Criminal Justice (M.C.J.)

Master of Science in Health Sciences (M.S.H.S.)

Master of Science in Spiritual Counseling (M.S. S.C.)

Graduate (Doctoral) Degrees

Doctor of Philosophy in Behavioral Sciences (Ph.D.)   

Doctor of Business Administration (D.B.A.)

Doctor of Philosophy in Criminology (Ph.D.)

Doctor of Science in Health Sciences (D.Sc.)

Doctor of Theology (Th.D.)

For specific courses of study in each degree offering, please send 

your request to our Information Office listed on page 30.

Course Numbering System

Bachelor’s Level Courses

        300-499

Master’s Level Courses

        500-699

Doctoral Level Courses

        700-999

Courses Offered With Descriptions

BHY  411    History of Hypnosis


A study of the history of hypnosis and its development including keys, persons, and events.

BHY  412    Self Hypnosis

Instruction to utilize self hypnosis and use it for self improvement.  Teaches several methods.

BHY  413    Post Hypnotic Suggestion.

A study of the use of implanted suggestions that will become effective following the use of hypnosis.

BHY  414    Programming

Teaches the use of utilizing specific programming for client success.

BHY  415    Use of Regression



A study of the fundamentals of the use of age regression as an aid to memory recall for various uses.

BHY  511    Obesity



An exploration into the causes and results of habits that cause overweight conditions and their problems.

BHY  512    Anorexia


A study of the causes and effects of anorexia in both children and adults.

BHY  513    Bulimia





A study of the causes and effects of bulimia in both children and adults.

BHY  514    Food Phobias




Teaches techniques to uncover the cause of phobias to certain types of foods and how to deal with them.

BHY  515    Dysmorphia





A study of the cause of abnormal body types and their causes and techniques to help them.

BUS   403
  Business Law

An introductory course in the legal environment of business.





                           

BUS   405
  Business Finance

An exploration of the necessary principles of business finance.

BUS   407
  Principles of Marketing

A funcitional study of principles and concepts of contemporary marketing. 


                           

BUS   409
  Organizational Behavior

Understanding and managing human behavior in the formal setting of businesses.



                           

BUS   411
  Human Resource Management

A study of the personnel function, recruitment, training, performance, evaluation, compensation, safety and employee-employer relationships.


BUS   413
  Principles of Management


A directed review of decision-making strategies and the complexities of directing resources to achieve a purposs.

BUS   415
  Business Statistics

A data-oriented application of the principles used in collecting, organizing and forecasting with data to aid in business decisions.
BUS   417
  Business Economics

A study of the economic behavior of business in relation to market systems, supply and demand, profit, cost and economic equity. 

BUS   419
  Business EthicsAn examination of the moral and legal aspects of doing business, as they relate to business and the community.

BUS   553   Financial Management

Addresses problem areas in acquisition, allocation and control of financial resources by management.
BUS   555   Accounting Systems

Studies the role of accounting systems in decision-making, various types of cost systems, analysis, budgeting and accounting responsibility.
BUS   557   Human Resource Management

The modern personnel function, statutory compliance, labor relations, compensation and benefits, training and the effective allocation of human resources.
BUS   559   Marketing Management

An analysis of data, sampling and research methodologies of marketing controllable variables in optimal marketing strategies.
BUS   561   Managerial Economics

A study of the role management has in analyzing and evaluation various  mechanisms and theories for maximizing profit and efficiency.
BUS   563   Quantitative Methods

An exploration of quantitative techniques for developing and applying aids in decision-making processes.  Addresses critical path method, evaluation, probability, forecasting and modeling.
BUS   565   Organizational Behavior

Analysis of organizational design and structure, with emphasis in the strategies and structure of environmental, technical and ergonomic factors.
BUS   567   Information Technology and Management 

Emphasizes managing an integrated composite of multiple systems for optimal input from information, use of technology and management directives.

BUS   569   Strategic Management

Studies the synthesis of strategy paths for management, using theoretical and practical aspects as input.
BUS   571   Operations, Productivity, Quality


Stresses the design and implementation of quality production systems for both service and goods-producing organizations with the highest utilization of the integrated model. 

BUS   573   Personal Development

Explores avenues of self-improvement, health, performance, knowledge and career development.
BUS   575   Social and Ethical Issues

Examines the economic, political, social and cultural influences on managerial functions.
BUS   577   Advanced Labor Relations


An in-depth study of labor law, collective bargaining, union and non-union models and conflict resolution.
BUS   579
 Taxation

Presentation of taxation for profit and non-profit organizations with analysis of taxation on various entities in business.
BUS   704   Research and Statistical Methodology

Statistical methods for deriving the optimal value in the research model.
BUS   706   Advanced Management Theory and Practice

The executive level of methods and concepts which have been validated by their use in management decision-making.
BUS   708   Financial Analysis

An analysis of input from multiple sources for the interpretation of status, variable, forecasting and direction of a business enterprise.
BUS   710   Leadership Concepts

A historical and contemporary systhesis of leadership attributes, producing a consensus of delineated leadership qualities.
BUS   712   Business Policy

The form, function and implementation of business policy as it relates to purpose, the working environments and the community at large.
BUS   714   Corporate Strategy

A composite view of the ways and means in which the organization attempts to achieve stability and growth.
BUS   716   Forecasting Methods

The methodology used in determining the probabilities of an organization achieving long-term goals.
BUS   718   International Business

The cultural, social, economic and legal ramifications of doing business in a global community with emphasis on multinational operations.
BUS   720   Legal Issues
 

An overview and analysis of the moral and legal consequences of white collar crime, insider trading and a myriad of improprieties.                     

AHY  551    Transpersonal




A study of the belief in past life experiences and how that belief effects an individual’s lifestyle.

AHY  552    Miasmas





An exploration into the programming of the predisposed idea of specific body types and forms.

AHY  553    Spiritual Release




A study in the belief of spirit attachments and methods to deal with the belief.

AHY  554    Intuitive Development 

Teaches the fundamentals of identifying and developing one’s own intuitive abilities and ways to use it for self improvement.



AHY  555    Meditation

Teaches the basic concepts of meditation and how to utilize it for maximum personal benefit.

AHY  611    Incontinence

A study of the causes and approaches to alleviating incontinence in both youth and adults.

AHY  612    Attention Deficit & Hyperactive

Addresses the symptoms of attention deficit and hyperactive individuals and techniques to use to help alleviate the condition.


AHY  613    Discipline for Learning



A study of the causes of inability to adequately learn and methods to improve learning skills.

AHY  614    Adolescent Phobias



A study of the phobias in youth, their causes and methods to alleviate them.

AHY  615    Child Psychology




A study of the development of mental thought processes of children and how to understand them.

FHY  651    Court Procedures

Teaches the basic fundamentals of the court systems and how they flow.




FHY  652    Legal Research




A study of the methods used for research in the legal field.

FHY  653    Admissibility




A study of the procedures and guidelines used to understand admissibility of evidence in the legal process.

FHY  654    Criminal Procedure

The police functions of arrest, search and seizure; the roles of counsel, due process, pretrial, trial, and post-conviction review.

FHY  655    Civil Procedure




The role, function and structure of prosecution, defense and the courts are scrutinized relative to civil actions.

CH  711   Irritable Bowel Syndrome



A study of the causes of irritable bowel syndrome and methods of using hypnotherapy to alleviate the symptoms.

CHT  712   Hypertension

A study of the causes of irritable bowel syndrome and methods of using hypnotherapy to alleviate the symptoms.

CHT  713   Pain Control


Techniques for the alleviation of pain using advanced hypnotherapy techniques.

CHT  714   Fibromyalgia



A study of the various symptoms associated with fibromyalgia and methods of using hypnotherapy to alleviate the symptoms.

CHT  715   Allergies

A study of the causes of allergies and methods of using hypnotherapy to alleviate their symptoms.





CHT  811   Alcoholism

A study into the various causes of alcoholism and teaches the hypnotherapy techniques used to address those causes.

CHT  812   Drugs

Addresses the various causes of the use of illegal drugs and teaches hypnotherapy techniques used to address the causes.

CHT  813   Smoking/Tobacco Cessation

Teaches various hypnotherapy interventions used to alleviate the habit of smoking and using various forms of tobacco.

CHT  815   Sexual Dysfunction

Addresses the various causes of sexual dysfunction and the various hypnotherapy interventions used to alleviate the dysfunction.

CHT 825   Psychological Communication and Body Language
     

Teaches various approaches to interpretation to client communication both verbally and kinesthetically in a hypnotherapeutic intervention. 

CHT 835  Psychology of Depression  

Insight into the psychological makeup, characteristics and behaviors involved in addressing the  issues of depression and sadness.

CHT 845  Cognitive Behavioral Therapy

An in depth study of both child and adult behavioral development including their causes, affects, social consequences and various cognitive therapeutic approaches to their modification.   

CRJ 403     Criminal Justice Systems

An overview and analysis of the major components of the criminal justice system.

CRJ 405
Law Enforcement

The historical and social setting of the police, the police role, police organizations and practices, and problems of law enforcement in a democratic society.

CRJ 407
Juvenile Delinquency

A study of the nature and extent of juvenile delinquency in contemporary society, its causation, treatment, and control.

CRJ 409
Psycho-Social Concepts

An exploration of criminal behavior, and social and political implications for criminal justice professionals.

CRJ 411
Criminal Law

Legal definitions of crime and its defenses, the purposes and functions of substantive, procedural, constitutional, and judicial decisions affecting arrest, search, and seizure.

CRJ 413
Criminal Procedure

The police functions – arrest, search, and seizure; the roles of counsel, due process, pretrial, trial, and post-conviction review.

CRJ 415
Corrections 

An analysis of the major principles, practices, and trends in punishment, prison reform, and rehabilitation.

CRJ 417
Evidence

A study of the rules of evidence as they apply to admission of testimony and documentary proof in civil and criminal cases.

CRJ 419
Community Relations


A study of collective behavioral responses to crime, the interaction of police agencies and the community, and the effectiveness of early community education.

CRJ 553
Criminology


Analysis of the major theories of criminal behavior, nature and types of crime, and the relationship between crime and society.

CRJ 555
Deviant Behavior

The relationships between deviant behavior and society, the convicted offender and free society, and related problems and objectives are studied.

CRJ 557
Criminal Law

The principles and objectives of criminal law are reviewed, including actus reus, mens rea and concurrence, general defenses, criminal capacity, and vicarious and strict liability.

CRJ 559
Criminal Procedure

The role, function, and structure of prosecution, defense, and the courts are scrutinized, with an examination of the elements of substantive and procedural law.

CRJ 561
Criminal Investigation


A look at criminal investigation as a process, the investigation of serious offenses, and the contributions of specialized methods and scientific processes in investigative work.

CRJ 563
Police Ethics

A critical view of policing the police through peer review mechanisms, police officer burnout, rehabilitation, and social perspectives.

CRJ 565
Forensics

A comprehensive overview of the methodologies for scientific presentation of proof and evidence, accepted standards, and expert witnesses.

CRJ 567
Court Systems

The role and structure of court systems, jurisdiction for certain offenses, and administrative process within the courts.

CRJ 569
Civil Liberties

An analysis of civil liberties, and their implications in contemporary issues for criminal justice professionals, based on the Constitution.

CRJ 571
Law Enforcement Administration

An overview of the administration and operations of law enforcement agencies, with emphasis in management theory and practice.

CRJ 573
Community Relations

Community and law enforcement interaction, cooperation in youth education in youth education, crime  prevention, reporting, and general citizen support for law enforcement.

CRJ 575 
Correctional Systems

An in-depth study of the philosophy and operation of correctional facilities in America, with comparative studies in the systems of selected foreign countries.

CRJ 577
Correctional Counseling

A theory-based application of counseling and counseling techniques focused on offenders.

CRJ 579
Probation and Parole

A study of the offender on probation or parole, with an emphasis on reintegration and rehabilitation, and reviewing special problems facing criminal justice personnel.

CRM 704
Crime and Society

A view of the criminal from the perspective of society, the nature and types of crime, and society’s psycho-social reaction to crime.

CRM 706
Comparative Criminal Justice Systems

A comparative study of criminal justice systems within the U.S.A. and other countries.

CRM 708
Violence and Society

The theories of violence and its implications on society, the cost of violence, and control in free society are studied.

CRM 710
The Judicial System

A comprehensive review of the judiciary, its participants, and its methods and outcomes.

CRM 712
Special Projects

Research in a special area not covered in the curriculum, yet relevant to the field of study.

CRM 714
Constitutional Issues

An Analysis of the historical and contemporary issues influencing higher court decisions, based on the Constitution.

CRM 716
Police Organizational Behavior

An examination of the internal behavioral dynamics of police organizations.

CRM 718
Organized Crime

A study of the nature and extent of organized crime, and its influence on business, society, and law enforcement.

CRM 720
Internal Affairs

An examination of the various forms and structures of police internal affairs departments.

CRM 722
Training and Education Module

CRM 724
Forensic Procedures Module

CRM 726
Law Enforcement Administration Module

Modules are a composite of focused and directed studies.

PHL 401-550 Logic and Critical Thinking

This course presents deductive and inductive reasoning, authority concepts, syllogistic and empirical critical path logic to students at an under graduate level.

PHL 551-701 Logic and Critical Thinking

This course offers an in-depth exploration of argument, inductive and deductive logic, probability, hypothesis, validity, and truth-functional logic.

PHL 555
Philosophy of Education

An examination of the historical and contemporary ideals of education, with discussion of the place education has in value systems.

PSY 553
Educational Psychology

The psychological principles which underlie human behavior in relation to growth, development, and learning processes.

THE 403
Evolution of Consciousness

An examination of the origins of, and speculative dates of, the consciousness of humanity.

THE 405
Mythology

The global perspective of the values, customs, and practices of mythology in relation to human development.

THE 407
Studies in Philosophy


Focused and directed studies in special topics concerning thought and knowledge.

THE 409
Science and Religion

A look at the parallels and contradictions in the progress of science and the sanctity of religion.

THE 411
World Religions

The study of major religions and near-religious ideologies in a reference of historical and contemporary perspectives.

THE 413
Religion and Government

An examination of the historical and contemporary roles of the two major human influences: government and religion.

THE 415
The Constitution and Religion

A study of the United States Constitution , the framers of the Constitution, the establishment clause, and the separation of church and state.

THE 417
Comparative Religious Studies

A study in the major religions, their value structures, and their social, political, and cultural influences.

THE 419
Major Personalities in Religion

A study of the profiles of major religious personalities, their contributions to their religions, and their significance in the development of their respective religious’ followings.

THE 421
Judaism, Christianity, Islam Module

THE 423
Eastern and Oriental Religions Module

THE 425
Aboriginal Religions Module

THE 427
Comparative Ideologies Module

Modules are a composite of focused and directed studies.

THE 553
Doctrines, Precepts, and Tenants

A focused and directed study in the student’s religion, or the religion of the student’s specialized area of interest.

THE 555
Scriptural Analysis

An in-depth study of the scriptural teachings used in the student’s religion, or the religion of the student’s specialized area of interest.

THE 557
Liturgical Administration

The administration of religious organizational duties, responsibilities, management aspects, memberships, mission, and establishing and maintaining  religious programs.

THE 559
Hermeneutics

The methods for the study of, and presentation of, scriptural teaching to adherents.

THE 561
The Law of Church and State

A law course in the doctrines and definitive cases relevant to the United States Constitution, states’ rights, and the freedom of religion.

THE 563
Religious Counseling

Counseling theory and practice presented in the accordance with the religious tenets of the student’s religion, or the religion of the student’s specialized area of interest.

THE 704
Contemporary Issues in Religion

Issues confronting contemporary society, religious leaders, religious customs and practices, and trends in the area of lay participation.

The 706
Comparative Religions

An in-depth analysis of the dominant influences and practices of major religions.

THE 708
Socio-Economic Aspects of Religion

A comparative study of the influences of religion on the social and economic aspects of different religious populations.

THE 710
Missions and Educational Programs

The purpose, planning, design, implementation, and management of religious missions which are to provide services to the laity.

THE 712
International Diplomacy

A view of the global role religious leaders have in facilitating international diplomacy, and I promoting coordinated religious efforts for the betterment of humanity.

THE 714
International Human Rights

A study of the responsibility religious leaders have to express and promote common respect for human rights and dignity, regardless of governmental or cultural practices which serve to oppress members of the human community.

THE 716
Leadership Qualities

A development of leadership qualities which profile the “ideal” leader, centered on diplomacy, education, respect, and fostering credibility.

THE 718
Personal Development

A perspective for the religious leader to consider for the maintenance and improvement of mental and physical health, in concert with professional development.

THE 720
Religious Demographics

A study of the geographic, social, and economical impact religions have on their population.

HSC 403
Concepts of Health

Explores the relative concepts of health as it relates to age, environment, and the quality of life.

HSC 405
Human Health and Nutrition

Explores the correlations between nutritional health and mental and physical health.

HSC 407
Psycho-Social Health


Analyzes the similarities and differences between social and psychological well-being and physical health, as they are viewed by the general population.

HSC 409 Dysfunction and Disease

Examines the medical concepts of dysfunction and disease, and their acute and chronic states.

HSC 411
The Aging Process

A study of aging in the modern world, aging in social and cultural contexts, and the implications of longevity on today’s society.

HSC 413
Health Demographics

An analysis of factors affecting health and providing indications about health, based on regional, cultural, and socio-economic variables within specific population groups.

HSC 415
Health Care Systems

Examines the availability, level of sophistication, and care delivery aspects of a variety of health care systems.

HSC 417
Individual and Group Health

A study in the relationships between individual health and group health, with emphasis on the effects of infectious, contagious, and communicable diseases.

HSC 419
Lifestyle and Health

An overview of the relationship between lifestyle practices and personal health, concentrating on the cause and effect situations most commonly documented with today’s diseases and chronic illnesses.

HSC 553
Human Life Span Development

A study of the phases of human development, from birth through childhood, adolescence, adulthood, to death.

HSC 555
Health and the Environment

An examination of the relationship between human health and environmental factors.

HSC 557
Life, Suffering, and death

A philosophical presentation of existence, perceptions of suffering, the quality of life, and the ultimate death faced by all humans.

HSC 559
Quality of Life

This study of cultural, geographical, economic, industrial, urban, and rural effects on the quality of human life is specifically focused to the health care professional’s perspective.

HSC 561
Comparative Geographic Health

A comparison of statistical indications and variables of health factors, availability of health care, and overall health between industrialized and third world nations and regions.

HSC 563
Lifestyle and Nutrition


A review of adequate nutrition and nutritional practices based on availability, time factors, and varied lifestyles.


HSC 565
Eastern and Western Health

A comparison of Eastern health priorities concerning prevention and health maintenance to Western concepts of intervention.

HSC 567
Psychoneuroimmunology

An examination of current data and lines of thought regarding the human’s mental capacity to improve the immune system and fight disease.

HSC 569
Socio-Economic Health Factors

A study of the health status for specified target populations as it compares to social and economic conditions and status.

HSC 571
Natural and Synthetic Medicines

A comparative study of medicines which exist naturally in plant and food sources and synthetic versions which are produces in laboratories, and a discussion of the implications presented for more research.

HSC 573
Prevention and Intervention

A review of two different approaches taken to personal and group health, the “play now, pay later” attitudes exhibited in certain groups, and the demands such attitudes place on today’s health care professionals and systems.

HSC 575
Meditative Health Practices

A look at the practice of meditation and its applications in modern health care treatments and settings.

HSC 704
Integration of Body and Mind

The ancient concepts of integrating the mind and body to achieve mental and physical health is studied, with an emphasis on the renewed interest in the application of this concept in today’s health settings.

HSC 706
Longevity Perspectives

A study of the treatment of longevity by health care professionals, focusing on the principles and underlying practices conducive to longevity.

HSC 708
Health Care Issues

An analysis of contemporary social health care issues, such as cost of health care, litigation, and the individual’s responsibility for the maintenance of health.

HSC 710
Health Care Law and Ethics

The medical and legal aspects of health care, liability, and the responsibilities of health care providers in today’s litigious society.

HSC 712
Anthropology of Human Health

A historical review of the role of health in the evolution of humanity.

HSC 714
Comparative National Health Systems

A comparative analysis of socialized, near-socialized, and privatized health care systems found in the field of international health care.

HSC 716
Public Health and Disease

An analysis of the role played by public health systems and providers in eradicating disease and promoting good health, from historical and contemporary perspectives.

HSC 718
Death and Dying

A study of Thanatology, the dying process, moral, legal, and religious issues of death, the right to die, living wills, organ transplants and donors, family concerns, and the role of the health care provider in dealing with terminal illnesses.

HSC 720
Eastern Health –Western Medicine

A focused examination of the pre-need and at-need aspects of health and medicine than differentiate the Eastern and Western c concepts and attitudes toward health care.

HSC 728
Research Specialization Module

Modules are a composite of focused directed studies.
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